CHANDIGARH ADMINISTRATION
HOME DEPARTMENT
HOME il BRANCH

Memo No. 12/1/106-H11(2)-2016/ 7739  paed 491412006

To
The Secratary to the Govt. of India,

Ministry of Labour & Employment,
Shram Shakii Bhawan, New Delhi-110001.

Subject:  Start-up India Action Plan-Enhancing the startup eco
system in India-regq.

Sir,
] am directed to refer to'ycur D.0.No.Z-1 302‘5/ 2015-LR-Gele

dated 12 01-2016 on the subject noted above and to inform you that the

orders |ssued by the Govt. of India vide D.O letter No. 2-13025!39!2015 LR

-:-—._a_

Cell dated 12-01-2016 has been noted for strict compliance and necessary

g

ar——

pider for Implementation of direction of Govt. of India has passed on to ihe
concerned Labaur Inspectors, Labour Department, Union  Territory,

Chandigarh.

Yours faithfully,

~ e iqiig

Superintendent Home-ll,
%MW For Secretary Labour,
: Chandigarh Admm_lstration
21 )40 \r

8k S CL?,

Room No. 409 4% Floor, Deluxe Building, Union Territory Secretariat, Sector 9-D,
Chandigarh — 160009
Tele: 0172-2740200, Extn. No, 5§12
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No.LEO/Start-Ups Labour Laws/Refcrms/ZOlG}i{ L309g
Administration of UT of Daman & Diu

Department of Labour & Employment

Daman

. D’ated: [#/10/2016

To it e &
- ShriS. K. Tripathi it e de o
Under Secretary : :
Government of India i o
Ministry of Labour & Employment : -

Shram Shaktl_ﬂhawan
New DE"’H
= Ref: 1. 7-13025/39/2015-LRC dated 20™ lily, 2016,

2. - 13025/39/2015 LR Cell dated 3” June, 2016

: _.Sl:tb: Start-up India act:on Plan = Enham:msr the Start up eco-system Nz
e India.
ISir;
':Kindly refer to the subject cited above and ‘to inform that the UT
~ Administration of Daman & Diu has already issuedgthe resolution for self .
=i o : | :
certification in respect of six labour laws on 15.07.2016 vide No.LEO/Start-Ups
Labour Laws/Reforms/2016/90 dated 19.07.2016 (copy| enclosed) and complied

with the request of Govt. of India on the above éubject.

En_d;As above.

5 _:'\fr.)'_urhs faithfully,

Dy} Labour fiorhmi_ssioner :
~ Daman & Diu




U, T Administration of Daman & Diu
Department of Labour & Employment,
Daman

No. LEQ/Start -Ups Labour L_aws!ReformSQO‘iEiHU : Dated: 13 / F /2016
Read: 1) D.O. No. Z-13025/39/2015- LRGe!I dated 12f01i2016 from the Secretary, Govt. of India,
Mlmstry of Labour & Employment, Shram Shakt: Bhavan New De[h!

Zj'Resqut_ion. No. LEO/Labour Laws_;’ZUMiZG Datad: 05.01.2015

RESOLUTION

_With the objectwe of creatlng a conciucwe enwrcnment for Start Ups in fne U T of Daman & Diu.
and Dadra & Nagar Haveh are to |ncar‘|tw|ze the entrepreneurs ;n setting up new start = up venlures and

_catalyze the creation of employment opportumtles th'ough them, various incentives and ease In

regulatory compliance prov:smns are being :oncaptuahzed Start ups are defined by the Department of it 0 :

Inda.,atnal Policy and Pmmotron (D!PP) as an entity mcorporatnd or regrstered m India noi prlor to fwe_':__'- 15

- years with anrual turnover rzcrt exreedmg Rs 25 Crores m precedmg fnanmal year workmg tow,rds i

innovation, deve!opmerﬁ deploymant or comn‘ercsalrzatron of new prc-ducts process or- serwces dnven' :

"by technology or imellectual propeﬂy

Now for ﬁmher pramoting the Start —ups, as defined ab_ové., the U.T. Administration of Daman &
Diu and Dadrz & Nagar Havell is pleased to introduce ‘Start up Labaur Reforms' for the U.T. of Daman &
Diu and Dadra & Nagar HavelE as below:- . !

: (1) The following Labour Laws may be allowed for Se]f Cerﬂﬂcatron for the emrepreneurs in_-
setting up new Start up vantures : '

(1) The Industrial Disputes Act, 1947
(2) The Trade Umons Act 1926 ; :
(3) The Bu:ldmg =nd Other Cons ructrons Workers (Regulatlon cnf Emproyment and Condmcns of Semce}-'.. ]
Act, 1996, ; A5 3 -+ :
- {4) The Industrrai Emp!oyment (Standmg Ordars} Act 1946 :
' (5) The Inter- STate Mlgranl Workmen {Regulanon or Employment and Condmons of Ser\nce) Act
1979 - ' :
(6) The Payment of Gratulty Act, 1972,
' (7) The Contract Labour (R & A) Act, 1970
(8) The Employees Prcwdert Funds and Mlscellaneous Provision Act 1952
(9) The Emp1oyees Stafe Insurance Act, 1948




(2) Further for the first year of setting up of the Start —ups such establishments rhay nof be
inspected under any of the following 4 Labour Laws (1) The Building and Other Construction Warkers'

(RE & C5) Act 1996, (2) Inter State Migrant Workmen (RE & CS) Act, 1979, (3) Payment of Gratuity Act,

1972 and (4)The Contract Labour (R & A) Act, 1970R &A} Act, 1970 and further they may be asked {o
subrmit an oniine self declaration tnstead

!

(3) 'S_E':art = Ups may be allowed to submit self ~certified returns under aforesaid écis from the

second year onwards, Upto three years from the setting up of the unit Inspections may be carried out only

when cred:ble and veriﬂable comphant of wolation is f|led in writing and the approval has been obtamed :

from at least one level senior tc the inspection officer.

The above will be effective form the date of issue of Notification. This is issued with the appruval Df.'.

Honorable Administrator, Daman & Diu and Dadra & Nagar Haveli vide diary No.95347 dated _2_9!08!2016.

By Order and in the name of
the Administrator of Daman & Diu
and Dadra & Nagar Haveh

K}m& L pr0%- ‘°"
{ ranj'it'Vadodar.a)

Deputy Secretary {Labour}

Copy to: 1) The P.S to Hon'ble Administrator, Daman & Diu and DNH.
~ 2) The P.A to Development Commissioner, Daman & Diu.
3) The Secretary(Labour), Daman
4) The Collector, Daman. : : |
5) The Collector, Diu. '
; 6) The President, lndustnes Assomanon ‘Daman/Diu.
. 7) The Publicity officer for wide publimty

' 8) The Deputy D|rector of Piannmg & Statlstzcs, Gouernmept of Prmtmg Press Daman fO[ - Eeeia

with a request to pubhsh the said declarahcn In the Ofﬂmat Gazettee
9) A1 Head of Offices, Da'na'w & Diu. :
10)The Labour lnspector DarnanfD!u : :
11) The Assistant Director (O.L), for Hindi Tran slatmn

sl e R LR b
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§ ipimt Saneafory (RG]

No. A.47012/4/2014-LE&IT.
GOVERNMENT OF MIZORAM
LABOUR, EMPLOYMENT & INDUSTRIAL TRAINING DEPARTMENT
MIZORAM SECRETARIAT, AIZAWL -796001.

Dated Aizawl, the 13™ December ,2016.

To,

Shri R.K Gupta,

Joint Secretary,,

Ministry of Labour & Empioyment,
Govt. of India,

Shram Shakti Bhawan,

Rafi Marg, New—Delhi 110119.

Subject:  ATR on startsups for Labour Laws. %/' |

Sir, ;

In inviting a reference to your letter D.0.No.2-13025/39/2015-LR cell /3?)‘"‘ .
dated 6th September, 2016, I am directed to inform you that all Registering officers f?'v’L j i
& Inspectors under the various labour laws enforced in our state viz. Building &
other Construction Act, Inter-state Migrant Workmen Act, Contract Labour Act etc
have been informed to take necessary action under their jurisdiction as under:

1) For the first year of setting up of the start-ups such establishments may not
be inspected under the labour laws mentioned above( viz BOCW Act, ISMW
Act, and Contract Labour Act etc). These start-ups may be asked to submit
an online self- declaration instead.

2) Start —ups may be allowed to submit self — certified returns (as is being done
under Shram Suvidha portat under these Acts for the Central Sphere) under
aforesaid Act. From the second year onwards, upto three year from the
setting up of the unit, such star-ups may be taken up for inspection only
when very credible and verifiable complaint of violation is filed in writing
and the approval has been obtained from at least one level senior to the
inspecting officer.

Yours faithfully,

WQ‘\\‘\‘L’

(HMALSAWMI )
Under Secretary to the Govt. of Mizoram,
Labour, Employment & Industrial Training Deptt.
Ph. No. 0389-2334431.
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OFFICE COMMISSIONER OF INDUSTRIES
GOVERNMENT OF NCT OF DELHI
UDYOG SADAN, 419, FIE, PATPARGANJ INDUSTRIAL AREA.: DELHI

No.F.CI/DCI/SU/2016/ Sd1_ dated: 28t March, 2016
12§~ 1= (€
Lﬁ % _{[//.
- 500G (e A\
The Commissioner 4
Labour Department, % \Qx\, 'Jj V\)
\
Govt. of NCT of Delhi, B

5 Sham Nath Marg, 0 _g(ﬁé) X_/
Delhi- 110054 h ¢ 9"‘0 D 4
~Sht LU~ By’

La As you are aware that Government of India, Ministry of Commerce &
Industry Department of Industrial Poliéy & Promotion (DIPF‘}', has notified
the definition of Start up vide Gazette Notification dated 17t Februa;j,
2016 (copy enclosed) which inter alia states that entity shall be

considered as a ‘start up’;_

a. Up to five years from the date of its incorporation/registration.

b. If its turnover for any of the financial years has not exceeded Rupees 25 crore
and,

c. It is  working towards innovation, development, deployment or

commercialization of new products, processes or services driven by
technology or intellectual property;

Provided that any such entity formed by splitting up or reconstruction of a
business already in existence shall not be considered a ‘start up’;

Provided further that in order to obtain tax benefits a start-up so identified

under the above definition shall be required to obtain a certificate of an eligible
business from the Inter-Ministerial Board of Certification consisting of:....”

lof 3




e Furt-l'le.r, Industries department is in receipt of a D.O. letter No. Z-
13025/39/2015-LR Cell dated 12% January, 2016 received from Sh. Shankar
Aggarwal, Secretary to Govt. of India, Ministry of Labour & Employment (Copy
enclosed) addressed to chief secretary (Delhi) which inter alia states that
promoting the Start Up as defined above, would need special handholding and
nurturing. -As such Start Up may be allowed to self certify compliance with the
Labour Laws to be covered under this are:
i The Industrial Disputes Act, 1947
ii. The Trade Unions Act 1926
i, The Building and Other Constructions Workers’ (Regulation of
Employment and Conditions of Service) Act, 1996.
iv.  The Industrial Employment (Standing Orders) Act, 1946.
V. The Inter-State Migrant Workmen (Regulation of Employment
and Conditions of Service) Act, 1979,
vi. The Payment of Gratuity Act, 1972.
vii.  The Contract Labour (Regulation and Abolition) Act, 1970.
viitr  The Employees’ Provident Funds and Miscellaneous Provisions
Act, 1952,
ix. The Employees’ State Insurance Act, 1948,

3. In view of the above, States/UTs are advised vide aforesaid DO to comply with
the following directions (s):

i, For the first year of setting up of the Start-ups such establishments may not be
inspected under any of the- 4 Labour Laws mentioned above (viz. BoCW Act, ISMW
Act, Payment of Gratuity Act and Contract labour Act). These start-ups may be

asked to submit an online self-declaration instead.

ii. Start-ups may be allowed to submit self-certified returns(as is being done
under Shram Suvidha Portal under these Acts for the Central sphere) under
aforesaid Acts from the second year onwards, up to three year form the setting up
of the unit, such Start-Ups may be taken up for inspection only when very
credible and verifiable complaint of violation is filed in writing and the approval

has been obtained from at least one level senior to the inspecting officer.




3. It is _therefore, requested that in compliance of the above directions to
regulate the inspections in the Start Ups, wherever applicable, Shram Suvidha

Portal of Government of India may be used online for self certification.

0

Encl: As above.

ﬂﬁ’&&w ;"j\-’lf\-" lh__:

(ARUN MISHRA)

Spl. Commissioner of Industries
Ph: 23736927

‘comind@nic.in

Copv forwarded for information to:-

PS to Secretary,

Ministry of -Labour & Employment,
Shram Shakti Bhawan, '
New Delhi- 110001.
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MINISTRY OF COMMERCE AND INDUSTRY
(Department of Industrial Poliey and Promotion) -
NOTIFICATION
New Delhi, the 17" February, 2016 ,
C.8.R. 180(E)—The Government of India has announced 'Startup India’ initiative for creating «
conducive environtnent for startups in India, ‘The various Miristrics of the Government of India have initiated
a number of activitics for the: purpose. To bring uniformity in the identified enterprises, an entity shall be
considered as o ‘startup’- :
) Up to five years from the date of ifs inumporatio}u’registmti_un, ,
- b) If its turnover for any of the financia) years has not exveeded Rupees 25 cror, and
¢) It ts working towards innovation, development, deployment or commercialization of new produds,
processes or services driven by technology or intellectual property;
Provided that any $uch én;ity formed by splitting up or reconstriction of a business already in vxisience shull
not be congidered a “startup’; :
Pravided further that in order to obtain tax benefits a stactup so identified under the above definition ¢hall be

required to obtain a certificate of an eligible business from the Toter-Ministerial Board of Certiffcation |

consisting of:

1) Joint S¢cietary, Department of Industrial Policy and Promotion,

bj Reprusentative of Department of Science and Technology, and

¢) Representative of Department of Biotechnology.,

Explanation: . _ ;

], An enfity shall cease to be-a startup on completion of five ywars from the dute of its
incorporation/registration or if ity turnover for any previous year sxcecds Rupess 25 orore, '

2. Enlity means a privatc limited company (as dofined in the Companics Ast, 2013), or o registered
partnership firm (registered under section 59 of the Pactnership Act, 1932) or o limited lability
partnership (wider the Limitcd Liability Partaership Act, 2002). :

3, Turhover is us defined under the Companies Act, 2013,

4, An euiity is considered to be working towsrds inpovation, development, deployment or
commercialization of new products, procusses or servicey driven by technology or intellectual
property IF (L itns to develop and commotelalize:

4. 45 now product or SelVice or process, of
b, A significantly improved existing product or scrvice ol process, that will create or wdd
valug for gustomors or workflow, '
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Government of Gujarat

No.LBL/19/2016/24282/M(3)
Labour and Employment
Department,
Sachivalaya, Gandhinagar.
Dated: 14/10/2016.
0,

Joint Secretary,

Ministry of Labour and Employment,

Government of India,

Shram shakti bhavan, Rafi Marg,
New Delhi—110 119.

Sub: Regarding Introduction of Self Certification returns for Startups.

Respected Sir,

This has reference to your D.0. No.Z-13025/39/2015-LR Cell.

Dtd.26/09/2016 on the subject cited above.

In this regard, it is to state that, we have instructed the State Labour
Commissioner and the Director, Industrial Safety & Health to regulate the
inspections in the Start-ups, as suggested and allowed to submit self-certified!

returns.

I'am further to say that Government of Gujarat, Labour and Employment
Department has amend the certain labour laws by the Labour Laws (Gujarat
amendment) Act, 2016 (copy enclosed) and inserted the provisions of the Self

certification cum Consolidated Annual Return Scheme in the following Laws,

1. Minimum Wages Act, 1948
Factories Act, 1948

Payment of Bonus Act, 1965 %T\ \T’ \ Vb

Pavment of Gratuity Act, 1972 ;
Ao,‘

BowoN




5. Contract Labour Act, 1970

| am further to say that we have introduced Self certification cum
Consolidated Annual Return Scheme vide this departments Resolution

No.LBL/192015/897992/M-3. Dtd.31/03/2016. (Copy enclosed)

Thanking you,

Yours faithfully,

Encl: As above ~
@pOL=
(R.H.Vﬁ
Deputy Secretary to
Government of Gujarat
Labour and Employment Department

Block No.5/6, Sardar Patel Bhavan, Sachivalaya, Gandhinagar, Gujarat—-382 010,




Self Certification — cuimi- Consolidated Annual
Return Scheme Under the Labour Laws

(Gujarat Amendment) Act, 2015.

Government of Gujarat

Labeur and Employment Department
Resolution No.: LBL/192015/897992/M (3),
Sachivalaya, Gandhinagar.

Date: 31% March, 2016.

- RESOLUTION

Preambile: _
Gujarat is the leading developing State and to fulfill the aim of

“Make in India” and “Start Up India” concept of the Ceitral Government,
the State has strongly emphasized on the Reforms in the Labour Laws for
creating industrial friendly atmosphere and conducive Labour Environment
with increasing transparency in the system of Labour Inspections and also
aiming at elimination of Inspector Raj, without compromising the
economic and welfare interests of the workers.

Therefore, the Gujarat State has amended various labour laws as, the
Labour Laws (Gujarat Amendment) Act, 2015, which includes the Selt
Certification and submission of Consolidated Annual Returns applicable o
following five (5) Labour laws, as amended, as follows;

1) Section-18A of the Minimum Wages Act, 1948
2) Section-111AA of the Factories Act,1948
3) Section-26A of the Payment of Bonus Act-1965
4) Section-10B of the Payment of Gratuity Act. 1972
5) Section-29A of the Contract Labour (Regulation and Abolition) Act,
1970.
Obijective:

The objective of the Self-Certification-cum-Consolidated Annual
Return, is to curtail unnecessary visits of the Government officials for
inspection of units covered under the amendment, without compromising
on the safety, health, social security and welfare of the workers and
facilitates submission of Consolidated Annual Return in lieu of various
returns under different labour laws. :

(=]




. The ‘Self-Certification-cum-Consolidated Annual Return Scheme’ shall
be applicable to every employer who have employed 50 or more
employees in anestablishment registered either under; '
o the Factories Act, 1948 or,
e the Contract Labour (Regulation and Abolition) Act, 1970.
. The Scheme shall apply from the date of issue of this Resolution.

. Every such employer shall submit online application on E-Shram Seva
web portal on the web site of the Commissioner of Labour
(www.col.gujarat.gov.in) with all annexure and the documents in
prescribed form (Annexure: T) as prescribed by the Government to the

Assistant Commissioner of Labour of the district of the establishment

and a copy of the same to the District head of the office of the Director

of Industrial Safety and Health.
. The ‘gelf-Certification-cum-Consolidated Annual Return Scheme’ shall

not be applicable to the following factories registered under the

Factories Act, 1948,

(A) All the classes of factories wherein any of the operations
declared to be “dangerous operation” under the rule 102 of
Gujarat Factories Rules, 1963, are carried on or ordinarily so
carried on, with or without the aid of power.

(B) All classes of factories wherein any of the “dangerous
machines® mentioned in schedule to rule 54 of the Gujarat
TFactories Rules, 1963, are being used with the aid of power, ot
ordinarily so used.

(C) All the classes of the factories involving “hazardeus
processes” mentioned under section 2(cb) of the Factories Act,
1948 (The First Schedule of the Factories Act, 1948).

. Every employer who is covered under this scheme shall continue to be

governed under it, even if, the number of employees subsequently

reduced to less than 50. .

. The responsibilities of the employer under different labour laws as

given in the List (Annexure- IV) shall have to be fulfilled by the every

applicant employer. The list of responsibilities and obligations under
the different labour laws are illustrative and not exhaustive.

_ The scheme shall be optional for every employer who has employed

less than 50 employees in an establishment registered, either under the




Factories Act, 1948 or the Contract Labour (Regulation and Abolition)
Act, 1970. Every such employer shall submit their application, to the
Assistant Commissioner of Labour of the district of the establishment
and a copy of the same to the District head of the office of the Director
of Industrial Safety and Health, online in E-Shram Seva web portal on
the web site of the Commissioner of Labour (www.col. gujarat.gov.in)
with all annexure and documents as prescribed by the Government.

8. The employer of Factories and other Establishments which are covered
under the Scheme and whose application 18 sanctioned by the
Commissioner of Labour under the Scheme and submitting necessary
annual returns, as prescribed in the Scheme, to the Assistant
Commissioner of Labour and complying with the provisions of Labour
Laws, shall be exempted from the routine inspections by the authorities
appointed under the five labour laws, from the date of sanction of his
application, subject to regular filing of annual returns in Annexure-V
and also there should not be any complaint received by the authorities
for breach any Labour laws, against such registered Establishment.

9. After sanctioning of the application under this Scheme, the concerned
Employer/Entrcpreneur/Establishment shall file the Consolidated
Annual Return in the prescribed Performa as given at Anpexure- V
along with the required documents and information. The return can be
filed on line on www.col.guiarat.gov.in in E-Shram Seva web portal,
between 1% of January and before 1% of March of every year.

10.In the case, where any establishment registered under this Scheme, do
not file the said Consolidated Annual Return or if any complaint for

violation of any Labour laws, is received by the authorities, the penal

actions as prescribed under the said Labour Laws, shall be initiated
against such establishments. '

11.Every year random inspections of the establishments, who have been
registered under this Scheme, will be carried out as may be decided by
the concerned HOD/Labour and Employment Department.

12.The Registration of the establishments who have registered under the
Voluntary Self Certification Scheme, as per the GR No. FAC /2003 /
3043/M-3, dtd.05.12.2003 of this Department and have valid-live
Registration Number, as on date of issue of this resolution, their
Registration ~ stands CANCELLED. They will have tore-
register themselves under this new Scheme, as per the provisions of this
GR, if it is applicable to them.

13.The amount of Security Deposit, if any pending with the Government,
will be refunded on written request for refund along with the proof of
payment of deposit, the original certificate and the proof of application
for new registration (if applicable), to the Deputy Commissioner of
Labour.
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14.The Scheme of Voluntary Self Certification - cum — Annual Return, as
published by the Labour and Employment Department, GR
dtd.05.12.2003, No.: FAC/2003/3043/M-3, stands cancelled from the

date of issue of this GR.
15. Due to implementation of the provisions, as amended by the Labour

Laws (Gujarat Amendment) Act, 2015, for the Self Certification and
Consolidated Annual Return, the rules under above S Labour Laws,
conflicting with any provisions under this GR, are being amended to
that effect and will be issued separately.

By Order and in the name of Governor of Gujarat,

. e
Apnexures: [ to V. @,E”)j:j/
(R. H. Vasava)

Deputy Secretary to Government

I3

LS
B2

The Commissioner of Labour, Gujarat State, Gandhinagar.
The Director, Industrial Safety and Health, Gujarat State,

Ahmedabad.
3. The Deputy Commissioner of Labour, Ahmedabad/Surat/ -

Vadodara/Rajkot.
4. The Joint Director, Industrial Safety and Health, Ahmedabad/

Surat/Vadodara/Rajkot.
5. The Deputy Secretary, Industries and Mines Department,

Sachivalaya, Gandhinagar. :
6. The Under Secretary, Legislative & Parliamentary  Affairs

Department, Sachivalaya, Gandhinagar.
7. The Branch Select file..
8. The Deputy Section Officer Select file.
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(ACCOMPANIMANT OF GOVERNMENT RESOLUTION NO: No.: LBL/ 19.2015/ 887992/M (3).
Dated 31" March, 2016 of the Labour and Employment Department)

ANNEXURE-I

From:

To:
The Assistant Commissioner of Labour,

s s DIBOTICE

Subject: Application for permission to be covered under Self-Certification-cum-
consolidated Annual Return scheme under laws being implemented by
Department of Labour and Employment as per the terms & conditions of Scheme.

Sir,

With Reference to Government Resolution of Labour and Employment Department
No.LBL/19.2015/857992/M (3). Dated 31° March, 2016 regarding Self Certification Scheme, it
is to state that |/We have gone through the said scheme and have understood the same.
|/We wish to be covered under the said scheme. As such |/We request you kindly issue
me/us necessary approval for the same. The necessary information anc other documents
as required under the scheme are enclosed. |/We undertake to abide by all terms and
conditions of the scheme. It is also certified that |/We am/are competent & duly
Juthorized to make any statement or provide any information to any Central/State
Government agency on behalf of this esta blishment/enterprise.

Kindly issue the necessary approval at the earliest.

Yours faithfully,
e

(Name & Address of the Manager/Owner)

Encl.: (1) Annexurell (List of documents)
(2) Annexure Il (Self Affidavit/Certificate)




(ACCOMPAN!MANT OF GOVERNIVIENT RESOLUTION NO:
Dated 31 March, 2016 of the Labour and Employment De

el S e

ANNEXURE:-II

LIST OF DOCUMENT TO BE ATTACH ED WITH ANNEXURE. |

i e e e ———

No.: LBL/ 19.2015/897992/M (3).

partment)

1 Status of the unit. ]
[Company,’Firm{Others/(Piease specify)
2 Nature of the unit
(What work/business, it is carrying on )
3 Status of the industry (SSI/MSI/LSI)
(attach attested copy of registration with e
department of industries)
4 | Registration No. and date along with attested
copy of registration under the Factories Act,
1948 if applicable. s
5 | Registration No. and date under The Contract )
Labour (Regulation & Abolition) Act, 1970, if applicable.
6 License No. and date under Contract Labour
(Regulation &Abolition) Act, 1970, if applicable.
7 List of raw materials used and end products if the
unit is a manufacturing or processing unit.
’? Number of workers being employed. ]

NOTE:In case any of the above is not being attached / provided
ReasONS: L. vovoeirnmr s ; :

. please give specific reason.

Any other T L1 1] T ————L L e

Manager/Owner/Partner

e

<y

-
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OF GOVERNMENT RESOLUTION NO: No.: LBL/ 19.2015/897992/M (3).

(ACCOMIPANIMANT
rtment)

Dated 31" March, 2016 of the Labour and Employment Depa

ANNEXURE-lI

SELF DECLARATION/ CERTIFICATE BY THE APPLICANT

T - ', L

i and occupier/manager Y ) Te——EEE

R/D wounsnissmsssssesmssssssmmsrasiss
here by states as under:

That | have applied for grant of coverage of unit by the name o e———

.............

situated at [complete address OF thE UNIL) covercomsmsssrssmssssassmsmmsasssissesrsres
cum-Consolidated Annual Return Schemes of Labour and Employment Departmeri, Government of Gujarat a3

notified vide resolution No No.LBL/ 19.2{}15[897592““ (3). Dated 31" March, 2016.

ood the contents of this scheme and under

ave fully underst
e of the Commissioner

1 That | have gone through the scheme and h
d the directions as given by the Offic

take to abide by all the provisionsin the scheme an
of Labour and Director, industrial Safety and Health.
2. That it is declared that L/we are complying and will continue to comply with all provisions of labour laws
covered under this Self-Certification Scheme.

¢ the penalty as prescribed under the law in case of violation detected in the unit

3 That I agree to accep
under the scheme after filing of the return under the scheme.

under any labour law covered

PLACE: Signature of JNTCLTocTy) R

571 ol —— MBIV s ovomis imsesinenmsssnmesssressrssporsinhsmmsmsciensisissessssysssprass oo

DESIENAHION: cevereenressmmsmmssissinsss st
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{ACCOMPANEMANT OF GOVERNMENT RESOLUTION NO: No.: LBL/ 19.2015/ 897992/M (3).
Dated 31" March, 2016 of the Labour and Employment Department)

ANNEXTURE : IV

PAININETL - o =

IFFERENT LABOUR LAWS

RESPONSIBILITIES OF THE EMPLOYERS UNDER D

Now from 2015, in Gujarat State all the establishment has to register themselves online on web portal
of Commissioner of Labour — E-Shram Seva and get their Registration Number submitting necessary primary
details of the establishment. After getting themselves registered they have to make applications, as required
and applicable to them, under various Labour Laws, online on the same. If required, they have to upload Annual
Returns and details as asked by the Labour Department.

While registering under Self Certification — cum- Consolidated Annual Return Scheme, 2015, the
registered establishments will have to comply with all the provisions of following Labour Laws, which are
illustrative and not exhaustive and are meant for general guidance only. For details please refer to respective
latest Act, Rules and Circulars,

L The Minimum Wages Act, 1948 and Gujarat Minimum Wages Rules, 1961.

The employer has to: o

° Pay the Minimum Wages to the workers as notified by the Gujarat Government from time to time.
(Section -12) through ECS.

B Fix and allow weekly day of rest/ substitute rest day.(Rule-23)

0 Fixation of number of daily working hours in case of adult for 9 hours(Rule-24)

0 Tn case of over time working, to pay the workmen at double the rate of their ordinary wage.(Rule-25(1)
and to maintain a register of over time in Form IV.

0 To maintain the following records and to produce the same for inspection to the inspect ing authority:~
a. Register of fines in form *I and register of deductions for damages for loss in Form-1I (Both as

laid down under Rule-21(4) of the rules) are being maintained. )
b. Annual return in Form-I1I according t0 rale 21 (4) is being Jwould be sent to the Government.
c. Register of wages in Form-IV. A containing signatures/thumb impression of the workmen.
d. Wage slips duly signed by the workmen in Form-IV B.

e Display the following notice in English, Gujarati and in a language as understood by the majority of the
workers in the employment at the main entrance of the establishment and in the office in eligible
conditions (Rule-22).

a. Abstract of the Minimum Wages Act, 1948 and the rules made by the Gujarat Government there
under in Form-TII-A.

b. Nzme and address of the inspector ;

5 The prevalent Minimum Wages as notified by the Government

d. Authenticate the entries in the register of wages and wages slips are authenticated by himself or
by any person authorized by him in this behalf.

& Abide by the provision of the Minimum Wages Act, 1948 and the rules framed by the Gujarat
government from time to time.

N The payment of Bonus Act, 1965 and Payment of Bonus Rules,1975:
(Applicable only where 10 or more Persons are employed on any day in the preceding Twelve Months.)

The employer has to:

o Maintain in form “A” the record in respect of computation of the ‘ Available Sutplus’ in respect of any
accounting year (Rule 4(a)).

e maintain the “Set on and Set off of allocate surplus (Section 15)in Form-B [Rule-4(b)]

maintain the record of the Bonus paid to employees for any accounting year From-C[Rule 4(c)]
Submit Annual return in Form-D

Pay the Bonus to the employees within 3 months of the close the accounting year;

Produce the account, bocks, registers or other documents whenever asked for inspection.

e o o a




e

3 The Contract Labour (Regulation and Abolition) Act, 1970 and Gujarat Rules:
(Applicable where 10 or more persons are employed in on any day in the preceding twelve months).

e The contractor of the establishment shall provide the following facilities to the contract labour and in

case of failure on the part of contractor to do so the principal employer i.c. the establishment shall provide the

same and may recover the expenses from the contractor either by deduction from any amount payable to the

contractor under any contract or as a debt payable by the contactor as laid down u/s 20 of the Act !

(a)  Canteen facilities (where the contract Jabour is numbering one hundred or more[Section 16, Rule 42]

(b)  Restrooms or suitable altemative accommodation to the contract labour [Section 17, Rule 41];

(¢)  Other facilities like sufficient supply of wholesome drinking water and convenient places, efficient
number of latrines and urinals of the prescribed type, washing facilities [Section-18, Rule 40 & 51 to
57];1 _

(d)  First-aid facilities to be made available to the contract labour during all working hours with prescribed
contents [Section-19 Rule58 to 62] '

4. The Payment of Grataity Act, 1972 & Payment of Gratuity {Gujarat) Rules, 1973.
(Applicable where 10 or more persons are employed in on any day in the preceding twelve months).

The employer has to :
° give a notice of opening in Form-A to the Controlling Authority within 30 days [Rule 3(1)];

e give a notice in Form-B to the Controlling Authority in case of any change in the name, address,
employer or nature of business [Rule 3(2); ,
° give a notice in Form-C to the Controlling Authority in case of close down of business at least sixty days
before the intended closure [Rule 3(3)%;
& ensure that a notice is displayed near the main entrance in bold letter in Gujarat and in a language

understood by at least one third of the employees, specifying the name of the officer with designation
authorized by the employer 0 receive on his behalf notices under the Act or the rules (Rule 4);

e ensure that the employees who have rendered contimious service for not less than five years are being
paid/shall be paid gratuity on superannuationfmtiremenﬂresignation and the nominees of an employee
who dies during the service aré also being paid/shall be paid gratuity even though five years of service
have not been rendered [Sec.4(1)];

o ensure that the amount of gratuity is/shall be determined by the employer and the notice in writing
is/shall be given to the person to whom the gratuity is payable and also to the Controlling Authority
[Sec.7(2)1];

0 Ensure that the amount of gratuity is/shall be paid within 30 days from the date it becomes payable as has
been laid down ws 7(3) ofthe Act:

o ensure that an abstract of Act and the rules made there under in Form U in Bnglish and in Gujarati has

been displayed at a conspicuous place [Rule 20]

B The Factories Act, 1948 md Gujarat Factories Rules 1982:
(Applicable only where 10 or more persons are/were employed with the aid of power or 20 or more
persons are/were employed without the aid of power, on any day in preceding 12 Months)

® Obtain license to run the factory as required under Section 6 of the Act and alsagwill get it renewed for
Five years.[Rules 7,8,10 & 14];

0 Get approved the Building plans or factory from the directions , industry safety and health (chief
Inspector of the factories)in accordance with the provisions of Section 6 of the Act and Rule 3.A and for
if the premises is extended including plant and machinery, the proposed building plan of the extension
will be got approved prior {0 construction.

° Comply with the general iuties describe with the occupier [Section 7-A of The Factories Act 1948];

e Fix the weekly hours ,weekly holidays, compensatory holidays ,daily hours, intervals for rest, spread
over periods, night shifts, prohibition of overlapping shifts (Section 51,52,53,54,55,56,,57and 58 of the
Act] :

0 Pay extra wages of overtime as Twice of the ordinary rate of wages [Section59]

o Display the following netices at the conspicuous places in the factory premises: .




[ACCOMPAN!NIANT OF GOVERNMENT RESOLUTION NO: No.LBL 9.2015

pated 31° March, 2016 of the Labour and Em

ANNEXURE-V

¥ ™M

_ 897992/M (3).
ployment Department)

FORM FOR SELK CERTIFICATION AND CONSOLIDATED ANNUAL RETURN
TO BE SUBMITTED BY THE EMPLOYER REGISTERED UNDER THE SCHEME.

NAME & ADDRESS OF THE
REGISTERED ESTABLISHMENT:

sanvenry

:ne};un”!s:1lnﬂs::!suﬂ!u!”"!) 339197311 12181133222333 TTEICLEEEEEEELL]

L ME/MISMESS. «.oecvsseesssensmsriesse st hereby, certi

Contractor of the factory/establishment whose identification and general
and annual informatior of my_enterprise

certify that the status of compliance of following labour laws
during the YEar......ocoeverereseee: is as under ;

Registration NO.& ceceueesmaseess

maameaais

fy that I am Occupier [Employer/
details are as follows. I, hereby

(i) The Minimum Wages Act,1 948 and Gujarat Rule-2 1(4)1961 there under

-arat Rules 82 (1),82(2),

(i1) The Contract Labour (Regulation and Abolition) Act, 1970 a d Gujara

1972 there under
(iii) The Factories Act,1948 ¢nd Gujarat Factories Rules 1963(GFR)

(iv) The Payment of Bonus Act,1965 and Rule 5 there under

(v) The Payment of Gratuity Act 1972 and Gujarat Rule1976 there under

1. Name and address of establishment / Factory:

Tele. No. Wobile No. Fax No.
2. Name and residential address ofthe

Empiover/Dccupier}cnntractor :

Tele. No. Mohile No. Fax No.
3, Name and residential address

Of the manager or person

responsible for supervision

or control of the establishment/factory :
Fax No.

Tele. No. Wlobile No.

4. Registration No. /License No and
date of comm encement of
the establishment/Factory

5. Nature of Industry [ activity:

6. Number of Employees employed: (Including contract workers)

. mail address

e. mail address

e. mail address

| Skilled | Total

ey

=
(0]
o
=
2,
5

e

Type of Worker Unekilled | Semi-skilled

Through Contractor

Total:




PART -A

e Minimum Wages Act, 1948 and rules made there under and all

My establishment is covered under th
d by the Government of Gujarat. | have

workers/ office staff are paid wages overtime wages.as prescribe
raintained all the registers and records as required under the law.

° Number of days the establishment/factory worked in the year:

® Number of man days worked in the year '

0 Number of average employees employed in the year _

o Total wages paid category wise- Male Rs.
Female Rs.

e Total Fine Imposed:, if any Rs. -

° Other deductions:, if any Rs.

PART-B:

The Part A and. B are to be furnished if the maximum number of employees employed on any day during

the year under report exceed 9(Nine) .
My establishment islcovered. under the Payment of Bonus Act, 196.5 and the workers are paid bonus. |

have maintained records and registers as per the Act.

s Percentage of bonus paid

» Number of beneficiaries

s Total amount of bonus paid

» Date of payment

» [f bonus is not paid, reason there of

pART —C

Part A, B &. C are to be furnished, if the establishment has employed more than 9 contract labour on any
day during the year under report. (Details to be provided by the Principal Employer).
My establishment is covered under Contract Labour (Regulation and Abolition) Act, 1970 and the workers

are paid wages and overtime wages as prescribed by the Government of Gujarat. | have maintained

records and registers as per the Act.
« Name and postal address of the contractor
» Nature of work/operations of contractor

+ Total number of days during the year on
which contract labour was employed

» Total number of man days worked
during the year by contract labour

» Total number of days during theyear
on which direct labour was employed

o Total number of man days worked by
direct labour

o Change, if any, in the management
Of establishment its locations, of any
Other particula'rs furnished to the
Registering Officer in the application
for the registration (Details maybe
furnished with dates of changes)

Note: In case the numbers of contractors are more the details of each Contractor may be fu rnished in same

columns in separate sheet.




o

YEARLY RETURN io be submitied by the
Contractors employing more than 9 workers,

» Duration of contract
Number of days worked during the year

e Average number of contract labour worked
on any day during the year.

o Details of
(a) Working hours
(b) Overtime work
(c) Weekly holiday
(d) Spread over
(e) Weekly holiday paid or not.
« Number of maydays’ worked - Male: Female: Total:
During the year.
« Amount of wages paid Rs:
o Amount of deduction from wages Rs:
o The following has been provided?
e Canteen Yes / No
o Rest rooms Yes /[ No
» Drinking water - Yes / No
e Creches Yes / No
Yes / No

o First aid

Part D

Details for self-certification under The Factories Act, 1948 and Rules made there under.

My factory is registered under the Factories Act, 1948 and provisions regarding Health, Safety, Welfare

etc., are compiled with,

(A) Factory Identification details

FIN (Factory Identification Number)
Sector (Public / Private | Co-operative | Joint Venture)

NIC Code (Five digits)

Registration under Section {2m (i) 12m {ii} /85}

Registration No License No

Licensed workers : Licensed H.P :
License renewal position (year) :
License renewal application submitted for the year

Plan approval No: Date:

Stability certificate (i) obtained on date
(ii) submitted on date

Finished products :

Intermediates

Raw materials




(8) Details of employment
(i) Average daily workers: Y S PSRN -, |t

(ii) Number of days the factory worked during Previous YEar: s
B

(iii) Number of man days worked (i.e. aggregate attendance during the previous year)
(a) Adults: (i) Men: ......... (i) Women:...... 1] -] ERE——
(b) Adolescents: (i) Men: ... (i) Women: wcoooo.. Totalz i
(iv) Average number of workers 'employed daily. i.e. man-days worked divided by number of days worked.
(a) Adults: (LY [=]; H— (i) WOmen: e TOTEE i
(b) Adolescents: [i) Men: .. i (i) Women: «..... .. Total ieimion

(v) Total number of man-hours worked including overtime but excluding rest interval.
(a) Adults: (V] —— (i) Women: -....... Total: ........
(b) Young persons: (Y, H— (ii) WOmMEN: .oovmrrnmne 10BN e
(vi) In respect of factories carrying on processes or operation declared dangerous under section 87, furnish
the following information. (See explanatory note 'A')

Name of the dangerous Average number of persons Number of persons: g
process or operation employed daily in each of the Medically examined | declared unfit
carried of (See explanatory | process or operation given Male Female | Male ! Female
note 'A') - (See explanatory note 'B') |
i Sl - 2 3 4 5 6
.r:; -i
il ';
(iif)

(vii) In respect of factories carrying on processes on "hazardous process’ as defined in Section 2(cb)
furnish the following information.(See explanatory note 'ch

Name of the dangerous Average number of persons Number of persons

process or operation employed daily in each of the | Medically examined | declared unfit
carried of (See explanatory | process or operation given Male Female | Male | Female
note 'A') (See explanatory note 'B')

1w 2 3 4 5 6

(i '

(i)

(iii)

(C)-  Compliance Status for Health Provisions

(1) Measures taken for prevention of
dust | fumes generatedin the process

(2) Provision of wholesome drinking water
(Sec.18,GFR 35 to 40)

(3} Provision of Urinals, latrines& _ S




(9) Safety Committee functioning ?
(if applicable) (GFR 68 F, 68 Y)

(10) Whether provisions of Chapter-IV A
and GFR there under complied with
(if covered under Schedule-| framed
under Sec.2ch) (Sec. 418 to41H

(11) Number of Safety programs for training
& safety awareness arranged during last year

And number of workers trained through it.
(12) For Major Accident Hazard Factories:

(a) Onsite emergency plan prepared
{ amended date:
(b) Rehearsals done for Onsite Emergency
Plan during last year.(Give dates)
(c) Details of, Safety Policy, Safety Audit
& Safety Report. (if applicable)
(GFR 68 .1, 680 & 12-C)

(d) Whether information regarding hazards and
actions taken provided to public, workers
and authorities.

(GFR68 K, 681)

(E) Compliance status for Welfare provisions

(1) Whether first aid facilities are
provided as per rules.
(Sec. 45, GFR 70)

(2) Provision of Ambulance Room
required staff, Ambulance Van (if applicable)

(Sec.45, GFR 68 U, 68-V & 71)

(3) (a) Whether canteen facility provided
as per standards prescribed if more than

250 workers are employed.
(Sec. 46, GFR 7210 78]

(b) Is canteen managed / run departmentally?

Yes/Na
through a contractor?

(4) Whether Rest Rooms and Lunch
Rooms are provided? If more than
150 workers are em ployed.

(Sec. 47, GFR 79)

(5) Whether creche facilities are provid ed
for the use of childrenof women
employees? (if more than 30 women

are employed}

: Yes/No




(2) Number of Accidents and Dangerous Occurrences during Previous year

RQS\M

e Accidents-involving
Only non-fatal injuries Fatal injuries as well as non-fatal injuries
Number of Number of
Accidents/ | Persons | Persons Accidents/ | Persons Persons Persons Persons killed
Occurrences | Injured Injured Occurrences | Injured Injured killed inside | outside
inside Qutside inside QOutside
The factory The factory The factory
1 Z 3 a 3 6 7 8 3
1 .Accidents including
dangerous occurrences and
major accidents involving
injuries / deaths.
2. Dangerous occurrences not
involving injuries /deaths B
3.Dangerous oCCUrTences
involving injuries/deaths.
4, Major accidents involving
injuries/deaths.
5, ivlajor accidents not involving
injuries/deaths. |
_ (3} Injuries occurring inside the factory during the previous vear. W
Number of injuries occurring in

Hazardous Process under Section 2(b) Dangerous operations under Section 87 Others

Number of Number of Number of

Accidents | Persons injured Accidents Persons injured Accidents | Persons injured

Fatal Nonfatal Fatal Nonfatal Fatal | Nonfatal
1 2 3 4 5 6 7 8 9

(4) (i) Nonfatal injuries (workers injured durin
during the same year.
(a) Number of injuries:
(b) Man-days lost due to injuries:

(i) Nonfatal injuries (workers injuries) occurring in the previous yea
returned to work during the year to which this information relates
(a) Number of injuries:

(b) Maydays lost due to injuries (this should be-the total man-days lost during

the previous year as well asin the current year):

PIACE: wovamrsvsssessamsssansnnn

DB vursermrsmsmsniasssivs Manager/Qwner/Pariner:

g the year in which injured workers returned to work

r in which injured workers

Name of the Applicant Establishment: ..o
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Synchronized/Joint Inspections based on
_computerized risk assessment criteria under
yarious Labour Laws in the Labour Department.

Online Inspection Portal.

GOVERNMENT OF GUJARAT
Labour and Employment Department
Resolution No.: MIS/ 132015/200415IM (3),
Sachivalaya, Gandhinagar.

Date: 31° March, 2016.

Read:- 1. Labour and Employment Depﬂratment’s .yesolution
No. MI5/13201 £/200415/M-3, dtd. 26/06/2015 & dtd.
17/02/2016.
7. The Commissioner of Labour Gujarat State letter No.

L.C./1/COD/ATS [ 16. Dtd. 19/03/2016.

FEESOLUTION

As a part of “case of Doing Business” Stais Government  has to do
a';nchror1ized.fdoint Inspections pased on computerized risk assessment criteria under
L=rious Labour Laws which: have been implemented by the Labour Department, and
arefore this matter is uncer aciive coneii aration; of thé overnment. Afte! caret'
nonsideration Government of Gujarat, supersegsion ~f Labour and Employme
~gpartment G.R.NO.: MlS/LZ%-2@1“’5!29&415@%}&’1& and Wﬁll32015,?200415{2)[&@-.?;
dated. 23/03/2016, is please to prescribe the foliowing nors for the synchronizedmci-.:
Inspection under various Labour Laws for online Inspection.

.;1..BACKGROUND

Under instructions from the Government of India (Department of Industries policy
and promotion) and also the State Government, as a part of reforms on “Ease of Doing
Business’ an Online Inspection Portal has been developed in the State and all ihe
inspectors have to submit their report - online within 48 hours of inspection from
01.04.2016, on the lines of Central Govemment “Shram gyvidha Portal” © provide it
platform in more officient, transparent and accountable manner to encourage the indusiy
to comply the service conditions and social security provisions envisaged in various

Labour Laws.

. Link for the Oniine Inspection Portal is provided in the Home Page of Labour
Depaitment Web Site and inspecting officers are required fo login with the User | D

provided o them.

1\ .




B-COVERAGE

Following Acts have been covered under online inspection portal.
1) Inspection under the Minimum Wages Act, 1948
2) Inspection under the Contract Labour (Regulation an
3) Inspection under the Payment of Bonus Act, 1965
4) Inspection under the Payment of Gratuity Act, 1972
5) Inspection under the Equal Remuneration Act, 1976
6) Inspection under the Factories Act, 1948
7) Inspection under the Payment of WWages Act, 1936

8) Inspection under the Maternity Benefit Act, 1961
9) Inspection under the Gujarat Labour Welfare Fund Act, 1953

d Abolition) Act, 1970

C-INSPECTING OFF!CERS:

{1) Online Inspections for the Acts 1t0 5 mentioned in Para-B will be generated for

the all inspectors of the Commissioner of Labour.
{2) Online Inspections for the Acts 6t0 8 mentioned in Para-B will be generated for

the all inspectors ofthe Directorate Industrial Safety and Health. _
{3) Online Inspections for the Act 9 mentioned in Para-B will be generated for the all

inspectors of the Welfare Commissioner, the Gujarat Labour Welfare Board.

. JUPERVISORY OFFICERS:

district level and Dy. Laboir Commissioner

(i) The Assistant Labour Commissioner at
fficer mentioned in Para- C(1).

at region level shall be the supervisory 0

{2) Director Industrial Safety & Health is supervisory authority for Joint Director
Industrial Safety & Health, Joint Director Industrial Safety & Health is supervisory
authority for Deputy Director Industrial Safety & Health, Assistant Director
I_ndustr;ai Safety & Health (Head of the Office), Lady Officer, Assistant Director
(Chemical) and Industrial Hygienist, Depu_%yirector Industrial Safety & Health is
supervisory authority for Assistant Director Industrial Safety & Health and Industrial
Safety & Health Officer, Assistant Director (Medical) is supervisory authority for
Certifying Surgecn mentioned in Para-C(2).

ner shall be the supervisory officer for the Assistant

(3) The Welfare Commissione
d Labour Welfare Officer mentioned in. Para-C(3).

Welfare Commissioner an

E—— -
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E- ESTABLISHMENT/FACTORY SELECTION CRITERIA

« A system generated unique 1D number is given to each establishment/factory in the data

base. _
« The Data base of the establishments/factories for online portal is developed from the

following sources. : _
1) Sources like complaint against an establishment/factory for non-compliance of

Labour Laws etc. : _
2) System generated data base of establishments on Col. (Commissioner of Labour)
website, who have applied for registration certificate or license or under self-
certification scheme through IFP portal w.e.f. 01.10.2015 onwards.
3) Factories List as per the database of Factories available with DISH (Director

Industrial Health & Safety).

F- ONLINE ALLOCATION OF ESTABLISHMENTS/FACTORIES FOR INSPECTION:

(a) ONLINE ALLOCATION OF ESTABLISHMENTS/FACTORIES EOR
INSPECTION:

Allocation of Establishments to be inspected by Inspecting officers mentioned in € during
the month is carried out on’ the basis of random allocation by the system on the

components of criteria as follows:

1) Based on the complaints received from workmen / Union or any-notice / intimaticrs
received at Labour Commissioner Office | Welfare Commissioner / Directorals
Industrial Safety and rizalth. .
2) Risk assessment allotment taking intc account on the basis of Number Gf
Workmen employad by the establishment/factories i.e.
(a) Low risk establishment/factories employing less than 20 workers will be
exempted from inspection with a history of satisfactory compliance of labour
law, except in case of complaint received against the establishment for
violation of Labour laws : _
(b) Medium risk establishment/factories employing 20 or more but up to 100

workers
(C) High risk establishment/factories employing more than 100 workers

(b)Brief description of low, Medium and High risk Factories/Establishment

(1) Low Risk: Factories except as specified in clause- F(b)(3) employing up
to 20 workers are to be inspected only if there are complaints of non-
compliance of various Labour laws, accidents and dangerous
occurrences. Establishment employing up to 20 workers are to be
inspected only in case of complaints regarding non-compliance of
various Labour laws / Labour situation.

(2) Medium Risk: Establishment / Factories except as specified in clause-

F(b)(3) employing more than 20 workers 31_110! up to 100 workers.




-

(3) High Risk: Major Accident Hazard and other chemical factories, factories
carrying out dangerous operations as prescribed under section 87 of the
Factories Act, 1948 and rule 102 of the Gujarat Factories Rules, 1963,
factories involving hazardou's processes as defined under section 2(cb)
of the Factories Act, 1948, factories covered under section 85 of the
Factories Act, 1948 and all factories/ establishments employing 100 or
more workers.

G- UNSCHEDULED INSPECTION

In case of Labour situation, complaint under Labour Laws, accident and dangerous
occurrence, survey of unregistered factories or any noticefintimation received at the
concerned office, officerfinspector shall be sent for inspection/visit immediately by the

Supervisory officer.

H- EXEMPTION CRITERIA ( ESTABLISHMENTS / FACTORIES NOT REQUIRED TO
BE INSPECTED): . | i

1) Low risk Establishment/Factories mentioned in F(b)(1) with a history of satisfactory

compliance of labour laws.
2) Establishments/Factories registered under self-certification - scheme will be
‘nspected as per the provisions of the scheme except in case aof iabour situation /

asocident.

} - The detailed procedure and checklist for online joint inspection are #s follows and also
available on the official website (hitps://labour.gujarat.gov.in) of Labour and Employment
Department, Government of Gujarat as well.

(1) INSPECTLON PROCEDURE FOR CARRYING OUT INSPECTIONS BY
OFEICE OF THE LABOUR COMMISSIONER & WELFARE

COMMISSIONER.

» Inspections are carried out by Inspectors on the basis of complaints or
references received from commissions, various departments, Ministries etc. or
on directions received from higher authorities.

» The Complaints are generally received from workers, trade unions representing
workers.

> Inspections are carried out by Inspectors normally within 30 days of receipt of

complaint.

» Notices under various Labour Laws are issued to the Employer on the spot for
compliance of irregularities detected during the course of inspection.

> Inspection reports are put up within 48 working hours of inspection to higher
authorities and will be uploaded on website. Y

I
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» For non-compliances, which are not complied with by the management despite
issuing notices, prosecution besides taking other legal actions; is filed before

the competent Court of Law.

authorities after completion of  all

s A final report is submitted to higher
t is intimated accordingly.

administrative/legal process & complainan

(2) Checklist for Inspection Procedure under following Labour Laws:

A. The Contract Labour (R & A) Act, 1970

B. The Minimum Wages Act, 1945

C. The Payment of Gratuity Act, 1972

D. The Payment of Bonus Act, 1965

E. The Equal Remuneration Act, 1976

F. The Gujarat Labour Welfare Fund Act, 1853

Particulars of the Establishment:

Labour Identification Number of the establishment:
o Name & address of estabils'nmenﬂemp!oyer!proprietor.

o Date of commencement of Establishment.
e Registration code under PF/ESI/Registration No./License Nao.

o Working Hours

s Wage period and date of payment |

= Nature of Work.

« Weekly holiday:-

s Number of workers employed on the date of inspection:-

Regular Contract Labour] Total

Male
Female
Total

° Néme and designation of employer/s representativeszesponsime officer

present during the inspection.
o Notice and abstract of the Act displayed
e Registration ILicenses/Code taken under EPF/ESI/CL(R&A)or any other

Act applicable in the establishment.

A, Contract Lakiour (R&A) Act,1970
{(PRINCIPAL EMPLOYER}

o Name & full address of the principie employer

» Certificate of registration (Form - 1)

o Amount of Registration Fee paid

o No. of Contractors Engaged:

o Register of contractors (in form - XII).

- Notice of commencement / completion of the contract work (in form — Vi
B).
» Notice showing the rates of wages, hours of work, wages period, date of
payment, name and address of inspectors.

o Annual return (in Form - XXV).




(Contractor)

o Name & Location of Contract work:-
« Name & Present address of the Contractor(S). 1.
o Nature of work in which Contract Labour is Employed
» Permanent address of the Contractor:- 2.
e Date of Commencement of the Contract work:-
« Date of Completion of the Contract work
e No. & date of License
» \Wage Register (in Form - XVII)
» Employment Cards. (in Form - XIV)
« Muster Roll (in Form - XVI).
« Register of persons employed (in Form XIll).
s Register Wages (in Form XIX)
» Register of Advance (in Form XXII)
o Register of overtime. (in Form XXM
= Register of deductions for damage or loss (in Form - XX).
» Register of fines (in form - XXI).
» Notice of commencement of the contract work (in form — VI A).
e Half yearly return (in Form XXIV) '
s Amenities under Health & Welfare Provision For contract Labour
like(Depending upon no. of workers)
e Canteen.
e Rest Room.
o Creches.
o First Aid Box.
o Urinals & latrines.
e Drinking Water.
« Washing Facility.

(B) Minimum Wages Act, 1948

o Register of fine. (in Form 1) _

» Register of deduction for damage or loss (in Form - I1).
o Register of Wages (in Form X) _

» Overtime Register for Workers (in Form - V).

o Muster Roll (in Form-V).

o Wages Slip (in Form=X]).

» Annual Returns (in Form-il).

o Attendanice card.

o Inspection book.

(C) payment of Gratuity Act, 1972

» No. of employees who have been paid their gratuity and mode of
payment. '

« No. of employees, who have not been paid their gratuity and reason in
brief.

« Notice of opening (in Form - A)/ Notice of change (in Form - B)/Notice of
Closure (Form -C).

o Nomination (in Form - F).\

o Abstracts of the Act & Rules (in Form U).
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(D) Payment of Bonus Act, 1965

e Percentage of bonus paid: for the accounting year

o Cettified copies of Profit and Loss.

e Account books.

e Balance sheet.

» Attendance and payment of wages registers.

« Form A (Computation of Allocable surplus under Section 2(4)).

o Form B (set-on and set-off of allocable surplus under section 15.)

s Form C (Bonus paid to Employer for the Accounting yearendingon ___.)
o Annual Return in Form D. :

(E) Equai Remuneration Act, 1976

s Registar in form 'D'.

(F) The Gujarat Labour Welfare Fund Act, 1953

Register of fine.

Register of Wages

Muster Roll

Attendance card.

Bonus payment register

Earned Leave Payment register
Unpaid register

Overtime Payment register

Balance Sheet

Receipt of Labour Welfare Fund paid

o o o e @ =] @ L] L] (-]

INSPECTION PROCEDURE FOR CARRYING OUT INSPECTIONS BY
DIRECTOR INDUSTRIAL SAFETY & HEALTH '

Inspections are carried out by Inspectors on the basis of Computerized Risk
Assessment, complains,' Accident or references received from, various
departments, Ministries etc. or on directions received from higher authorities.
The Complaints are generally received from workers, trade unions representing
workers.

Inspections are carried out by Inspectors normally within 30 days of receipt of
complaint.

Notices under Factories Act are issued to the Employer on the spot/RPAD for
compliance of irregularities detected during the course of inspection.

Inspection reports a@re put up within 48 working hours of inspection to higher
authorities and wil be uploaded on website.

For non-compliances, which are not complied with by the management despite
issuing notices, prosecution besides taking other legal actions; is filed before
the competent Court of Law.

A final report is submitted to higher authorities after completion of all
administrative/legal process & complainant is infimated accordingly.




(4) Check list for Inspection Procedure under following Labour Laws:

A. The Payment of wages act - 1936

1. | Is salary register maintained? Yes No
2 | Is applicant salary is less than 18000 P.M.? Yes | No
3 | Is salary paid within prescribed time? Yes No
4 | Fine register is maintained? Yes No
5 | Register of deduction flom wages is maintained? Yes No
6 | Register for damage /loss is maintained? Yes No
7 | payment of undisturbed wages in cases of death is paid or not. Yes No
8 | Isannual return submitted before 15 February? Yes No
9 | Is abstract of payment of wages displayed on notice board? Yes No
10 | Register for advance payment is maintained. Yes No
11 | Is register for details ofloan paid by occupier to worker maintained? Yes No
B. The Maternity benefit act - 1961
LL No of female worker employed
2 Attendance register ismaintained. .. | Yes |No
3 Is applicant female worker has worked for more fhan 80 days in a year? - Yes | No
4 Is applicant has informed about pregnancy / miszarriage in prescribed ves |No
Performa?
5 Is maternity benefit register maintained? Yes | No
6 Has applicant female worker submitted matemity certificate of medical Yes | No
= practitioner / civil or other hospital?
Is ESIC applicable to factory? Yes | No
8 Is medical bonus paid? Yes | No
g R?gisters for attendance, female workers application, maternity benefit and Yes | No
other allowance are maintained or not.
C. The Factories Act, 1948
Shri , responsible person of the factory present at the tin
of inspection is given details of the factory as below.
1 Name and address of the factory,
2 License No: No of workers : Horse Power: , ‘ Details of Renews
3 Approved plan no.: Date’: ' l Details of the stability certificate
4 Name of occupier :
Address :
Mobile: ] Factory Contact No. : | Residence:
_ E-mail:
5 Name of factory manager & mobile no.:
6 No of workers General & First Sift | Second sift | Third sift Total workers
Male
Female




-

|7 | Arethe following fadilities available in the factory?
Toilet Urinal wash place
Male
Female
8
Clock room | Mesh roon| Lunch room | Canteen Créche roon
s canteen facility provided in the
1| factory? Yes No N.A.
Is lunch and rest room facility provided
2| the factory? Yes No N.A.
Is creche room facility provided in the
3| factory? Yes No N.A.
4| 1s clock room fcility is provided? Yes No N.A.
5| Is drinking water facility is provided? Yes No MA.
E Is First Aid box / facilities provided inthe |
AR o factory?.. ;P Yes No N.A.
" | No of First aid trained person : ' |
| 10 Is welfare officer appointed? | Yes | No N.A.
By order and in the name of the Governor of Gujarat.
(R. H. Vasszva)
Deputy Secretary {o i€ Goesrninent
To,

The Commissioner of Labour, Gujarat State, Gandhinagar.

_ The Director Industrial Safety & Health, Gujarat State, Ahmedabad.

_ The Welfare Commissioner, the Gujarat Labour Welfare Board, Ahmedabad.

. The Deputy Commislshione;r of Labour, Ahmedabad/ Surat / Vadodara/Rajkot

. The Joint Director Industrial Safety & Health, Ahmedabad/Surat/Vadodara/Rajkot.

. The Deputy Secretary, industries and Mines Department, Sachivalaya,
Ganchinagar.

. The Industries Commissioner, Gujarat State, Gandhinagar.

. The Dy. S.0. Select file / Branch Select file. .
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GOVERNMENT OF RAJASTHAN
LABOUR DEPARTMENT

Il_etter No: F1/ILC/IR/sitofr / 5/ / Part-Il/ 79 ) Dated: )2 | 0] /2.0 IF

Sh R.K. Gupta,

Joint Secretary, Q‘B*
Ministry of Labour & Employment, "S% : 2
Government of India, V \) \ \3/

Shram Shakti Bhawan, Rafi Marg, 3 >
New Delhi

Subject:- Regarding Regulating Labour Law Inspection System in Start-ups.
Reference: -Your D.O. Letter No 7-13025/39/2015-LR Cell dated 21 December
2016. IR R

Sir,

Kindly refer to the above D.O. Letter. Labour Department Rajasthan has already
issued directions on 19-01-2016 and 27-05-2016 regarding inspection scheme for Start-
Ups. In this regard it is clarified that under the Ease of Doing Business Program (EODB), to
make compliance of Labour Laws easier, self certification facility has already been made
available under the ‘Self Certification Scheme’ of the Labour Cepartment. Enterprises may
apply and submit online self declaration through online portal of the department, i.e.
“Labour Department Management System” (LDMS). Once the enterprise opts for the
scheme, the same shall be valid for 5 years, provided the entrepreneur files annual returns
as per norms. Entrepreneur can also file single online returns under labour laws thirough
department's online portal LDMS (www.ldms.rajasthan.gov.in).

Generally no inspection will be carried out in Startup unit who are registered after
01-04-2013. Inspection in such units will be carried out only in the case of serious
complaints/information received after getting prior approval from the HOD.

The above mentioned circulars are here by enclosed for your ready reference,

With Regards

g Eﬁcl:ﬁsabove
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Government of Rajasthan

Labour Department

No. F.7/Statistics/Enforcement/Labour/2010 Jaipur, Dated: 27" May 2016

CIRCULAR

In supersession of the departmental circular No 12216 dtd. 25/05/2016 issued regarding Enforcement
under various labour laws/rules, keeping in view the prescribed parameters of Ease of Doing Business
(EoDB) under Business Reforms Action Plan-2016 (BRAP-2016), the following directions are issued:

1. In point no. 1 of Circular No. 19325 dtd. 27/10/2015, directions have already been issued
regarding conducting of inspections every month as per the list of establishments generated
randomly on the basis of Computerized Risk Assessment on departmental web application
(LDMS). It is further clarified that the Geographical Jurisdiction of each inspector will be the
whole Division and the allocation of inspectors will be done randomly by departmental web
application (LDMS).

2. Each inspector will inspect the establishments registered under labour laws for Eight (8) days in
a month and the number of inspections carried out per day will be three (3). This way the total
number of inspections carried out per month will be 24, as under:

1

Nown ke wN

Establishments registered under The Shop Act - 10 Inspections
Establishments registered under The Contract Labour Act - 4 Inspections
Establishments registered under The BOCW Act - 2 Inspections
Establishments registered under The Factories Act - 5 Inspections
Establishments registered under The Motor Transport Workers’ Act- 1 Inspection
Establishments registered under The Beed| & Cigar Act - 1Inspection

Establishments registered under The Inter-state Migrant Workers Act- 1 Inspection

Total Inspections per month 24 Inspections

3. Per month 24 inspections as mentioned above will be carried out under the following labour

laws;

© PN O AW e

Payment of Wages Act, 1936

Minimum Wages Act, 1948

Working Journalist & other Newspaper Employees’ Act, 1955
Rajasthan Shops & Commercial Establishments Act, 1958
Maternity Benefit Act, 1961

Motor Transport Workers Act, 1961

Payment of Bonus Act, 1965

Beedi & Cigar Workers (Conditions of Services) Act, 1966
Contract Labour (Regulation & Abolition) Act, 1970

10. Payment of Gratuity Act, 1972




11. Equal Remuneration Act, 1976

12. Sales Promotion Employees (Conditions of Services) Act, 1976

13. Inter-State Migrant Workers (Employment, Regulation & Conditions of Service) Act,
1979

14, Child Labour (Prohibition & Regulation) Act, 1986

15. Building & other Construction workers (Employment, Regulation & Conditions of
Services) Act, 1996

4. The follow up action will.be taken up by the Head of the Office after uploading the inspectien
report on LDMS by the inspector within 48 hours of conducting the inspection. No further action
will be taken on the inspection report if no violation of act/rules is found in the inspection
report. If any violation of any act/rule is found then a 15 days period will be given to the
establishment for the compliance of the violations. If the establishment complies with the
objections, further proceeding on inspection report will end here. If no compliance is presented
by the establishment within the prescribed time limit then sanction will be issued to the
inspector to file prosecution in the court against the establishment as per rules.

5. The provisions have been made to provide the benefits of Third Party Certification to Medium
Risk Industries and Self Certification Scheme to Low Risk Industries according to prescribed
norms. For this purpose, the classification of High, Medium & Low risk industries and norms for
the inspections there under are fixed as mentioned below. On the basis of this classification,
the number of inspections to be carried out under various labour laws and rules there under and
the allocation of inspectors will be, generated by randomized computer system and risk
assessment of the establishment by the LDMS web application.

a. High Risk industries- According to weight points, in the High Risk Industries, as
mentioned against their names mentioned below, those industries which get the weight
points of more than 30 will be inspected more than once in a year. Those industries
which get 30 or less than 30 weight points will be inspected only once in a year.
Establishments for the inspections will be selected randomly on risk based assessment

by the computerized web application (LDMS).

5. | Criteria for determination of Weight points forinspection = - | weight
No

1 | The factories/industrial establishments/shops & Commercial establishments | 10
employing 201-300 workers who do not require prior permission for the closure,
retrenchment

7 | Those establishments which are not registered under any labour laws (Factories | 5
Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers
Act/BOCW Act _

3 | Those establishments which have not got certified, the standing orders under | 4
the Industrial Employment (Standing Orders) Act

4 | Those establishments in respect of whom complaints regarding payment of | 10
wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health
and safety of the workers etc. have been received and the prosecution has been
filed in the courts

5 | Those establishments in which strikes or lockouts reported during last 3 years 4




6 | Those establishments in which fatal accidents reported during last 3 years 5

7 | Those establishments in which 2 or more Trade Unions are registered and none | 5
of them is recognized

8 | Those establishments in which more than 50% contractual workers or more than | 10
50% women workers are employed

9 | Those factories which are registered as Major Accident Hazard (MAH) under | 10
section 41(b) of the Factories Act

10 | Those factories which are registered as dangerous operations under section 2 | 10
(c)(b) and section 87 of the Factories Act

11 | Those establishments in which Bonded or Child Labour were found during last 1 | 8
year

a 12 | Those establishments in which any expiosive or fire incident happened during | 5
" last 1 year

13 | Those establishments against whom any serious offense has been registered | 5
during last 1 year

14 | Those establishments who have not submitted return in the prescribed period o

15 | Those establishments who have been convicted by any court of law during last | 5
one year

Total Weight Points | 100
Note: - On the basis of cornplaint/instruction received from The State
Government/District Collector/Court /National Human Rights
Commission/Lokayukta/Elected Public Representative, inspection of the
| establishment concerned may be carried out at any time
b. Medium Risk Industries — The risk assessment in the Medium risk industries and the
norms for Third Party Certification are fixed according to weight points as mentioned
below:
|'s. | Criteria for determination of weight points for inspection Weight

No

1 | The factories/industrial establishments/shops & Commercial establishments | 15
employing 201-300 workers who do not require prior permission for the closure,
retrenchment e

2 | Those establishments iri which 2 or more trade unions are registered and at | 10
least one of them is recognized and with whom bipartite/tripartite agreements
are being executed

3 | Those establishments in respect of whom complaints regarding payment of | 15
wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health
and safety of the workers etc, have been received but no prosecution has been
filed in the courts

4 | Those establishments which have got certified the Standing Orders under the | 10
Industrial Employment (Standing Orders) Act

5 | Those establishments which are registered under any labour laws (Factories | 10
Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers
Act/BOCW Act)

6 | Those establishments in which no strikes or lockouts reported during last 3 | 15
years




Those establishments in which no fatal accidents reported during last 3 years

10

Those establishments in which less than 50% contractual workers or less than
50% women workers are employed

15

Total Weight Points

100

Period of Third Party Certification: -

1. Third Party Certification will be accepted for the period of 2 years in
place of inspections of those establishments who have produced Third
Party Certification according to departmental circular no 12189 dtd.
25/05/2016 and have acquired more than 40 weight points as above.
For the third year, the establishment will be inspected on the basis of
selection by the computer system randomly. If no violation is found in
the inspection during third year, Third Party Certification will be
accepted for the next 2 years.

2. Third Party Certification will be accepted for the period of 1 year in place
of inspections of those establishments who have produced Third Party
Certification and have acquired less than 40 weight points as above. For
the second year, the establishment will be inspected on the basis of
selection by the computer system randomly. If no violation is found in
the inspection during second year, Third Party Certification will be
accepted for the next 1 year. Thus, Third Party Certification will be
accepted for alternate years for those establishments who have
acquired less than 40 weight points.

c. Low Risk Industries — The risk assessment in the Low Risk Industries and the norms for
Self Certification Scheme are fixed according to weight points as mentioned below:

No

Criteria for determination of weight points for inspection

Weight

The factories/industrial establishments/shops & Commercial establishments
employing more than 300 workers who require prior permission before the
closure or retrenchment

15

Those establishments which are registered under any labour laws (Factories
Act/Rajasthan Shops & Comm. Establishments Act/Motor Transport Workers
Act/BOCW Act)

10

Those establishments which have got certified the Standing Orders under the
Industrial Employment (Standing Orders) Act

10

Those establishments in respect of whom no complaints regarding payment of
wages, bonus, gratuity, PF, ESI, employees compensation, overtime and health
and safety of the workers, etc. have been received during last 3 years

15

Those establishments in which no strikes or lockouts reported during last 3
years

£5

Those establishments in which ro fatal accidents reported during last 3 years

10

Those establishments in which only one union is registered and which is
recognized

10

Those astablishments in which less than 50% contractual workers or less than

15




50% women workers are employed

Total Welight Points | 100

Period of Self Certification Scheme:

The benefit of Self Certification Scheme will be provided for 5 years to Low Risk
Industries who have registered under the Self Certification Scheme of the
department published vide departmental notification dtd. 11/05/2005 and have
acquired more than 50 weight points as mentioned above. Those establishments
who acquire 50 or less weight points, the period of this scheme will be available
for 3 years.

d. New MSME & startup units — Generally no inspections will be carried out in MSME and

startup units who are registered after 01/04/2013. Any inspection in such units will be
carried out exceptionally and only in case of serious complaints/information received
after getting prior approval from the Head of the Department.

The facility of Self Certified Returns for all units - The facility of submission of Single
Integrated Return under all labour laws will be available to all categories of factories,

industrial & commercial establishments which includes medium, small, ficro industries
and startup units

Those Medium Risk Industries and Low Risk Industries who have not opted for the Third Party
Certification or Self Certification Scheme respectively, will be inspected once in a year on the
basis of computerized risk assessment.

Sd/-
g, : :
= (Nannumal Pahadiya)
Labour Commissioner
No. F.7/Statistics/Inspection/Labour/2010 Jaipur, Dtd. 27/05/2016

Copy for Information and Necessary Action:

1.
2
al

SA to Hon’ble MOS (Independent Charge) Labour & Employment, GOR, Jaipur

PS to Secretary Labour & Employment, GOR, Jaipur

All Additional/Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers,
HQ, Rajasthan, Jaipur

All Joint/Deputy/Assistant Labour Commissioners/Labour Welfare Officers

Guard File

Sd/-
(CBS Rathore)
Addl. Labour Commissioner (IR)
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GOVRNMENT OF RAJASTHAN
LABOUR DEPARTMENT

No.F.7/St./Enfo/Lab/2010 , Jaipur, dated  19-1-2616

CIRCULAR

Start-Ups are defined under the Start-Up Policy-2015 of State Government as
an entity that develops a business model based on some innovation and makes is

scalable for achieving commercial success, Start-UP is defined by the Department of

Industrial Policy and Promotion (DIPP), Government of India as an entity, in corporate
orregistered in India not prior to five years, with annual turnover not exceeding Rs.25
Cr in any preceding financial year, working towards innovation, development,
deployment or commercialization of new products, processes or service driven by the

technology or intellectual property. In order to promote Start Ups ventures with the'

prime objective to create more employment opportunities, many initiatives to
simplify regulatory provisions, including compliance by self certification and filing of
self certified returns have been conceptualized and rolled out.

2. In this regard it is clarified that under the Ease of Doing Business (EoDB), to
make compliance of Labour Laws easier, self certification facility has aiready been
made available under the 'Self Certification Scheme' of the Labour Department.
Enterprises may apply and submit online self declaration through online portal of the
department, "Labour Department Management System” {LDMS). Once opted for the
scheme, the same shall be valid for 5 years, provided that entrepreneur files annual
return. Facility of filing single online return under labour laws is also provided on this
portal. Further, not more than twenty percent units covered under the scheme are
picked up for irngpection and onetime inspection under all applicable labour laws are

carried out only once a year, on the basis of the list, generated on random basis by the .

LDMS application (as per Computerized Risk Assessment). The Start-Ups like all other
establishments can avail the option of self certification in place of inspection and once
inspected they would not be inspected for next three years, if no complaints are
received. In case of complaint, the unit would be inspected only with authorization
issued by the Labour Commissioner to do so.

3. Therefore, it is reiterated that Start Ups may avail facility of Self Certification
Scheme of the department by submitting online self declaration and also file online
single return through online portal LDMS (www.ldms.rajasthan.gov.in).
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4. All Start-Ups are also invited to use the fully online web portal "RajFAB"
(www.rajfab.rajasthan.gov.in) of Factories and Boilers Inspection Department for ease

of online registration, renewal, maps approval, payment of fees, filing of single
integrated return.

A

_:E il
(Dhan Rdj Sharma) _ (Mukesh Jain)
Additional Lapour Commissioner & Chief Inspector Factories & Boilers
Ex -officio Joint Secretary to Govt. Rajasthan
No.F.7/St./Enfo/Lab/2010 ' Jaipur, dated 19.1. 2016

C.C..to the following for information-

1. PS. to Principal Secretary, Industries and Govt, Undertakings
2. P.S.to Principal Secretary, SSI, Khadi and Gramodhyog

3. P.S. to Secretary, Labour and Employment

4. P.S. to Commissioner, BIP

5. P.S. to Commissioner, Industries

é.

To el oHh'cenra oL m;«v‘i‘u-f.ﬁf"f-n hja, W

—

Additional Labour Commissioner &
Ex -officio Joint Secretary to Govt,
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FROM :LABROUR CAMISSIANR
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. Sir,

FaxX NO. :@3812302861 Jdan. 2 9l di-abih 1

GOVERNMENT OF TRIPURA
LABOUR DEPARTMENT
AGARTALA

30 |
No.F. 27(131)-LAB!LGW!2015;‘ Part-U/ ,,'1 5'57.— ['z,f- Dated Jan, 2017

/:\"\?‘:Q

1o cRw® e v o) .
Mr. RX. Gupta XS e

Joint Secretary, MQ g 40 W LW
Ministry of Labour and Employment ) \ ; W,)V‘J-f e g
Government of India o sd?

Shrar Skakti Bhawan, New Delli-110119.

Sub:- Reply regarding Self declaration of the Start- Up India Action Plan

Dn' the subject cited above, [ am ditected to refer your D.O, Jetter No. Z-13025/39/2013-

LR Cell, Dated 21% December, 2016 and to inform you that the State Govt. has already

considered the matter and a Notification on Self Certification Scheme, 2016 has already been
dated 28% April, 2016

issued  vide no F. 27(131)- LAB/LGW/2015(P-1)/4680-52,
> : i .gov.in/si i ; which covers the
following Labour Laws:- '
(i)  The Minimum Wages Act, 1948 and Rules framed thereunder.
(3)  The Payment of Wages Act, 1936 and Rules framed thereunder.
(iliy The Contract Labour (Regulation & Abolition) Act, 1970 and Rules framed
thereunder.
(iv) The Payment of Bonus Act. 1965 and Rules framed thereunder.
(v) The Payment of Gratuity Act, 1972 and Rules framed thereunder.
(vi) The Maternity RBenefit Act, 1961 and Rules framed thereunder.
(vii) The Child Labour (Prohibition & Regulation) Act, and Rules framed
thereunder. : e
(viii) The Tripura Shops & Establishments Act, 1970 and Rules framed
thereunder. :
(ix) The Inter-State Migrant Workmen (RECS) Act, 1979 and Rules framed
thereunder.
(x) The Equal Remuneration Act, 1976 and Rules-framed thereunder.
(xi) Motor. Transport Workers Act, 1961 and Rules framed thereunder.
(xii) The Beedi and Cigars Workers (Conditions of Employment) Act, 1966 and

Rules framed thereunder.

M&t{ﬁ‘

4\
B
5\ \ \
eml
L

h
il i




F R

il

o LMD Sl 1 Fhwewfa T E T2

ine System for the purpose yet

to say that onl
ra State

2 In this regard T am further directed
under preparation by NIC, Tripu

to be functionalized. The online software is
Unit and expecting its launch in near future,

13025/39/2015-LR Cell, Dated 12.01.2016 of the
Secretary, Ministry of Labour & Employment , we are also processing the matter for
inclusion of the following Labout Laws as suggested by the Ministry:-

. g). The Industries Disputes Act, 1947

b). The Trade Unions Act, 1926
¢). The Industrial Employment (Standing orders) Act, 1946
d). The Building and Other Constructions Workers( Regulation of Employment

- and Condition of Service) Act, 1996
And the Notification on Qelf Certification Scheme Wou

accordingly, soon.

3, Aspet D.O letter No.Z-

1d be revised/ amended

This is for your kind information.

Yours faithfully,

(SW'”‘

Addl. Secretary 1o
The Govt. of Tripura

Copy to:-

r&g:irtala for kind information of Hon'ble Minister. _ :
5 The P.A. to the Special Secretary, Labour Department Government of Tripura Agartala.

3. The P.S. to the J.abour Commissioner, Labour Directorate, Govt. of Tripura.

.

1. The P.A. to the Hon’ble Minister, Labour Ete. Department , Government of Tripura ,
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From,

Labour Commissioner , Punjab,
Chandigarh.

To,
Sh. R.K. Gupta,
Joint Secretary, to Govt. of India,
Ministry of Labour & Employment,
Sharam Shakti Bhavan. Rafi Marg,
New Delhi-110119.

No.ST/2016/
Dated, Chandigarh/

Subject: Subject: Promotion of the Start-Up ecosystem incountry
Regarding compliance of Labour laws.

*kkkk

Reference:- Kindly refer Your Letter No0.Z-13025/39/2015-LR Cell dated 26th
September, 2016 on the subject cited above.

It is submitted that the State of Punjab has formulated a self-certification
scheme to promote Start-up in the state. The suggestions given by the Govt. of India
have been Duly implemented by the department and directions have been issued to
the field officers. A Proforma for self-declaration to be furnished by Start-Up units is
enclosed for your kind information please.

DA/As above

Labour Commissioner, Puniab.
Endst. No.S.T/2016/
Dated, Chandigarh/
A copy is forwarded to The Principal Secretary, Govt. of Punjab,
Department of Labour to his Diary No.P.S/PSL-3169 Dated 14-10-2016 for information

please.
DA/As above

Labour Commissioner, Punjab.



Proforma for Self-declaration to be furnished by st::! _-up unit.

1. Labour Commissioner & Director of
Factories, S.C.O. 0.47-48, Sector-
I7E, Chandigarh.

2. Dy./Assistant Director of Factories,

D151 1 RN

3. - Assistant Labour Commissioner/

hbour Officer,
Circle NO..........Distt.cciiiiiieii

Circle....coouivinn.

-Cum-Conciliation

Name of the Applicant

Designation of Applicant

a) Name of Factory/Shop or

Commercial Establishment.

b) Address (Incapital Letters)
c). Telephone No./ Fax No./Mobile No./

Email address.

Reg. No. & Date as applicable

a)
b)

Under Factories Act, 1948

Shops & Commercial Establishment
Act, 1958.

The Building and other Construction
Workers' (Regulation of Employment
and Conditions of Service) Act, 1996
Any other Act (please specify)

No. and date of building plans of the
Factory approved under the Factories
Act, 1948

Name & residential address of
Occupier

Manager/Factory Manager

Average number of workers employed
during the year.
Male i) Adults (more than 18years)
ii) Adolescents (morethan 14
Butlessthan 18years)
Female i)
ii) Adolescents (morethan 14
But lessthan 18years)
Total i) Aduits(morethan18years)

i) Adolescents (morethan 14

but less than 15 years)

NMature of Industry

Manufacturing Process

a)
b)

Raw materials used
End product

Code ofthe Industry
(to be specified as per NIC Classifications)

9. Timings

Adults (more than 18years)

Hazardous/Non-Hazardous

i) i)

i)

General
A Shift
B Shift
C Shift
P.T.O.



1Q Self-Certification appliedfor :-

0] The Building and other Construction Workers' (Regulation of Employment
and Conditions of Service) Act, 1996

The Inter-State Migrant Workmen (Regulation of Employment and Conditions
of Service) Act, 1979.

(iii)  The Payment of Gratuity Act, 1972
(iv) The Contract Labour (Regulation and Abclition) Act, 1970.

CERTIFICATE
I/We do hereby certify that the contents given above are true and correct, Kindly

register establishment under the Self Certification Scheme.

PLACE:

SIGNATURE
DATED:

(With name (s) and the stamp of Organization)



(Specimen)

Annexure -1

SELF DECLARATION

(To be filed by the Occupier/Manager/Authorized by the occupier)

1, Slo  Sh. R/0

— and occupier/manager of M/s — — hereby

atesasunder -

1. Thatlhave applied for grant of coverage of factory/Shops or Commercial Establishment
unit by the name of situated at (complete address ofthe unit)

under the Self-declaration to be furnished by the

start-up unit inthe State of Punjab.

2. Thatitisdeclared that I/we are complying and will continue to comply with all provisions
oflabourlaws applicabletothe establishment.

Place: Deponen
DATED:

VERI FICATION

|/We the above named deponen hereby further solemnly affirm that the
contents given above are trut! and correct to ']?ﬁ‘gm ge.

(=

PLACE: DEPONENT

DATED:
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